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 In  the field of educat ion, Transit ion is a large part  of 
the plan for  each student.  Students at  Ida Sue School must 
fol low the same cu rr icu lum as students in  the local school 
dist r icts.  Math, Science, Social Studies, and Language 
Arts are vital cou rses of study for  all students to be suc-
cessfu l in  the community.  Students learn abou t their  en-
vironment and how to navigate the labyr in th of opportuni-
t ies and situat ions.  Using the State Core cu rr icu lum, 
and gain ing sk ills in  funct ional daily l iving and self help 

areas, students in  the Transit ion classroom who are sixteen 
and older focus on vocat ional and job-related exper iences. 
     Frank  Croskey serves as the Transit ion classroom teacher pre-

par ing ou r students for  the 
wor ld of work .  Students in  his 
class gain crucial sk ills by per-
forming mu lt i-step and mu lt i-
level job tasks for  a var iety of 
set t ings.  Jobs in  the school 
range from meeting space 
management (set t ing up and 
tak ing down tables and chairs), 
to work ing in  the k itchen for  
meal preparat ion, delivery and 
laundry service, to prepar ing 
community group mail ings 

(sort ing, folding, stamping, sealing) like Elks, to commercial product 
sh ipping (copying, sort ing, packaging) for  businesses such as 
Buehler ’s Food Markets, and Diane Graebner ’s crosst itch pat terns.       
Students also help MCC Connect ions by reusing dress pat terns to cre-
ate wrapping paper, and sort ing of jewelry.  They help Goodwil l  too. 
 Students can be found cu t t ing and sort ing soup labels, box 
tops for  education and sort ing and stor ing recycling items.  Money 
that  is earned from these projects pays for  students’ graduation cere-
monies and luncheons.  In  order to give back  to the community, stu -
dents help People to People by going through old puzzles ensur ing 
they are complete, and sending them back  to be given to children and 
famil ies in  need. 

Continued on page 3 

Carla Zollinger and Mr. Croskey work on jewelry packaging job. 
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OLDMAN ROAD 
TEAM OF THE 
MONTH  
 The Red Team oper-
ates in  Area 4 where a large 
amount of direct  and per-
sonal care services are pro-
vided. Team staff members 
include Courtney McCona-
hay, Tr icia Hu ffman, Rich 
Mathys and Sherr i Schre-
cengost . Red Team cu rrent ly 
has 9 individuals in  wheel-
chairs and 2 with  walkers.  
 The Act ivit ies/
Product ion Manager sat  
down with Red Team Staff 
and in formally discussed the 
constraints, challenges and 
rewards associated with what they do. All staff agreed that  meet ing each individual’s needs and 
ensu r ing their  safety were high prior it ies. They were unanimous in  stat ing their  goal is to provide 
direct  care to the individual in  the same way that  they wou ld want services delivered to themselves 
if incapacitated through inju ry or  i l lness. 
 What  do Red Team  St af f  f i nd good or  rewarding about  t hei r  jobs? The provider nu rse of 
one Red Team individual stated that  she received bet ter  direct  care at  the Nick  Amster Workshop 
than at  home. Sometimes an individual comes into the workshop with soiled cloth ing or  needs a 
shower. Staff assists in  cleaning the individual or  finding clean clothing for  h im/ her to wear. Sat is-
fact ion is derived from knowing that  they helped that  person have a bet ter  day than had they not  
in tervened. Work ing as a team and having close camarader ie helps alleviate stressfu l moments 
du r ing the day and keeps everyone on t rack  to provide good quality services. Staff noted that  many 
individuals do not  have much to look  forward to and that  motivates them to do more for  the indi-
viduals.  
 What  are som e of  t he act i v i t i es t hat  Red Team  St af f  does wi t h  t hei r  i ndi v i duals? They 
are going to make a pumpk in coffee cake this week . This is a great  sensory exercise involving the 
sights, sounds, aromas and tastes of bak ing. Last  summer, they t ie-dyed T-shir ts for  individuals. 
The workshop was fi l led with  people wear ing vivid colors and wild pat terns on their  T-shirts. Staff 
also l ikes to make themed walls with  ar twork . Courtney has belly dancing sk ills and the individu-
als enjoy demonstrat ions of her talent . In  addit ion, the Red Team makes a var iety of craft  i tems, 
reviews cu rrent  events, discusses t r ivia and completes word puzzles.  
 What  are som e of  t he chal lenges Red Team  faces?  Space constraints make wheelchair  
t raffic a bit  daunt ing. In  addit ion, 3 teams are vying for  the use of 2 restrooms which can resu lt  in  
periods of wait ing for  access. Since some individuals on the Red team are non-verbal and when 
they are ou t  of sorts, i t  is more challenging to figu re ou t  what that  person needs.  
 What  would you l i k e t o change? Have more physical space. Be able to take individuals ou t  
in to the community to Wal-Mart , Lowe’s, area restau rants and other places of in terest .  
 Fi nal  t hough t s: Rich: “This is not  l ike a job. It  is rewarding because you  are helping some-
one.” Courtney: “This field has helped me become a bet ter  person.” Tr icia: “It  is a pr ivi lege to help 
the individuals and famil ies that  we serve.” Sherr i: “Work ing with the individuals has given me a 
deeper appreciat ion of l i fe. “ 
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SERVICE COORDINATOR PROFILE—DEBBIE DUNLAP 
 Debbie has been a Service Coordinator  at  WCBDD for  almost  11 years. She holds a 
Bachelor ’s degree in  Music Educat ion/ Music Therapy from The College of Wooster. Debbie’s hus-
band, Scot t , holds a degree in  Design Engineering and works for  The Ohio Pump Company. Deb-
bie and her husband have 2 daughters, Catr ina and Courtney. Catr ina at tends Ashland Univer-
sity and is studying English and Educat ion with plans to become a h igh school English teacher. 
Courtney is a sophomore at  Wooster High School with  plans to at tend college, major  in  the medi-
cal/ nu rsing field and to play softball.  
 Debbie and her family share their  home with 3 cats, 1 dog (Australian Shepherd) and a 
fish. Favorite leisu re act ivit ies for  Debbie include t raveling, music, reading, shopping and spend-
ing t ime with family and fr iends. She also volunteers in  her chu rch and with all the act ivit ies that  
her ch ildren are involved. 

EMPLOYEE PROFILE—SANDI  GERBER 
 Sandi Gerber has been employed as a bus dr iver for  the 
Wayne County Board of DD for  the past  25 years, star t ing in  
June of 1985.  She has also been the Mail Cour ier  since 
2002.  She came to us from Waynedale as a bus dr iver for  the 
Sou theast  Local School Distr ict  where she began her career in  
1983.  Some of her past  work  experiences include being a 
mother and homemaker, a dental assistant , and a cook  at  
John R. Lea Junior  High.  Sandi has three grown daughters 
and one son and lives ou tside of Kidron.  She has six grand-
children who enjoy every minu te they spend with grandma.  
 Sandi has endured several difficu lt  li fe challenges over 
the years and has become a much stronger person in  spite of 
these challenges.  She enjoys special t imes with close fr iends, 
co-workers, and family.  She also enjoys shopping and is very act ive with  ou r Relay for  Life Team 
and the Lupus Foundat ion.  We salu te Sandi for  her years of dedicat ion and service to the Wayne 
County Board of Developmental Disabili t ies.   
�

TRANSITION CLASSROOM con t inued 
 With all of the commitments of this classroom, other help is needed.  The classroom aide is 
Nancy Patterson.  She helps the students with  their  academics in  the morning, and also accompa-
nies them to the var ious job sites.  Robbi Reed is the job coach and t ransports the students to the 
community jobs.  She helps them learn the expectat ions and provides for  a successfu l experience. 
 Jobs ou tside of the school include wrapping silverware at  the Wayne County Care Center, 
l ight  cleaning at  several community sites (Red Cross, Wooster United Methodist  Church, First  
Presbyterian Church, Wayne Lanes, El Rancho Grande), and running school errands throughou t 
the county community (delivering items to MCC Connect ions, other sites). 
 Firm, fair  and consistent  is Mr. Croskey’s motto.  He makes everything they do in to a job, 
giving them experience with vocat ional tasks.  By giving students responsibil i ty, their  self-
confidence and self-esteem grow and blossom.  Students become vital community cit izens ready 
for  their  wor ld of work. 
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 February has been qu ite a challenge for  the Wayne County Board of Developmental 
Disabil it ies.  We have had to face snow, sleet , ice and bit ter  cold forcing us to close the 
program seven t imes and delaying several t imes more.  As a resu lt , the school is cu rrent ly 
faced with mak ing up fou r  of those seven calamity days. 

    I wou ld l ike to thank the staff of all depar tments for  your  pat ience and flexibil ity in  
these cold winter  months.  Not  only is it  an inconvenience to schedu le make up days, it  is 
also very cost ly bu t  when mak ing the decision to either  close or  delay the only considera-
t ion is SAFETY.    Although we hope the worst  is behind us, we are prepared to deal with 
anyth ing which lies ahead. 

 

   February 18, 2011— Program Open—Snow Day Make-Up Day  

   February 21 2011—Program Closed—President ’s Day 

   Apr il 22—Good Fr iday—Program Closed 

   May 30—Memor ial Day—Program Closed 
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