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In the field of education, Transition is a large part of

the plan for each student. Students at Ida Sue School must
Cheryl Rodak m follow the same curriculum as students in the local school

Marvin Luginbuhl

Gary Schar districts. Math, Science, Social Studies, and Language
Beverly Wire Arts are vital courses of study for all students to be suc-
'\ / cessful in the community. Students learn about their en-

Dave Ashley - vironment and how to navigate the labyrinth of opportuni-

_ / ties and situations. Using the State Core curriculum,
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Q and gaining skills in functional daily living and self help

areas, students in the Transition classroom who are sixteen

and older focus on vocational and job-related experiences.

Frank Croskey serves as the Transition classroom teacher pre-
paring our students for the
world of work. Students in his
class gain crucial skills by per-
forming multi-step and multi-
level job tasks for a variety of
settings. Jobs in the school
range from meeting space
management (setting up and
taking down tables and chairs),
to working in the kitchen for
meal preparation, delivery and
laundry service, to preparing
community group mailings
(sorting, folding, stamping, sealing) like Elks, to commercial product
shipping (copying, sorting, packaging) for businesses such as
Buehler's Food Markets, and Diane Graebner’s crosstitch patterns.
Students also help MCC Connections by reusing dress patterns to cre-
ate wrapping paper, and sorting of jewelry. They help Goodwill too.

Students can be found cutting and sorting soup labels, box
tops for education and sorting and storing recycling items. Money
that is earned from these projects pays for students’ graduation cere-
monies and luncheons. In order to give back to the community, stu-
dents help People to People by going through old puzzles ensuring
they are complete, and sending them back to be given to children and
families in need.

| Carla Zollinger and Mr. Croskey work on jewelry packaging job. |

Continued on page 3
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OLDMAN ROAD
TEAM OF THE

MONTH

The Red Team oper-
ates in Area 4 where a large
amount of direct and per-
sonal care services are pro-
vided. Team staff members
include Courtney McCona-
hay, Tricia Huffman, Rich
Mathys and Sherri Schre-
cengost. Red Team currently
has 9 individuals in wheel-
chairs and 2 with walkers.

The Activities/

Production Manager sat

down with Red Team Staff

and informally discussed the

constraints, challenges and

rewards associated with what they do. All staff agreed that meeting each individual's needs and
ensuring their safety were high priorities. They were unanimous in stating their goal is to provide
direct care to the individual in the same way that they would want services delivered to themselves
if incapacitated through injury or illness.

What do Red Team Staff find good or rewarding about their jobs? The provider nurse of
one Red Team individual stated that she received better direct care at the Nick Amster Workshop
than at home. Sometimes an individual comes into the workshop with soiled clothing or needs a
shower. Staff assists in cleaning the individual or finding clean clothing for him/ her to wear. Satis-
faction is derived from knowing that they helped that person have a better day than had they not
intervened. Working as a team and having close camaraderie helps alleviate stressful moments
during the day and keeps everyone on track to provide good quality services. Staff noted that many
individuals do not have much to look forward to and that motivates them to do more for the indi-
viduals.

What are some of the activities that Red Team Staff does with their individuals? They
are going to make a pumpkin coffee cake this week. This is a great sensory exercise involving the
sights, sounds, aromas and tastes of baking. Last summer, they tie-dyed T-shirts for individuals.
The workshop was filled with people wearing vivid colors and wild patterns on their T-shirts. Staff
also likes to make themed walls with artwork. Courtney has belly dancing skills and the individu-
als enjoy demonstrations of her talent. In addition, the Red Team makes a variety of craft items,
reviews current events, discusses trivia and completes word puzzles.

What are some of the challenges Red Team faces? Space constraints make wheelchair
traffic a bit daunting. In addition, 3 teams are vying for the use of 2 restrooms which can result in
periods of waiting for access. Since some individuals on the Red team are non-verbal and when
they are out of sorts, it is more challenging to figure out what that person needs.

What would you like to change? Have more physical space. Be able to take individuals out
into the community to Wal-Mart, Lowe’s, area restaurants and other places of interest.

Final thoughts: Rich: “This is not like a job. It is rewarding because you are helping some-
one.” Courtney: “This field has helped me become a better person.” Tricia: “It is a privilege to help
the individuals and families that we serve.” Sherri: “Working with the individuals has given me a
deeper appreciation of life. “




EMPLOYEE PROFILE—SANDI GERBER

Sandi Gerber has been employed as a bus driver for the
Wayne County Board of DD for the past 25 years, starting in
June of 1985. She has also been the Mail Courier since
2002. She cameto us from Waynedale as a bus driver for the
Southeast Local School District where she began her career in
1983. Some of her past work experiences include being a
mother and homemaker, a dental assistant, and a cook at
John R. Lea Junior High. Sandi has three grown daughters
and one son and lives outside of Kidron. She has six grand-
children who enjoy every minute they spend with grandma.
Sandi has endured several difficult life challenges over
the years and has become a much stronger person in spite of
these challenges. She enjoys special times with close friends,
co-workers, and family. She also enjoys shopping and is very active with our Relay for Life Team
and the Lupus Foundation. We salute Sandi for her years of dedication and service to the Wayne
County Board of Developmental Disabilities.
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SERVICE COORDINATOR PROFILE—DEBBIE DUNLAP

Debbie has been a Service Coordinator at WCBDD for almost 11 years. She holds a
Bachelor’s degree in Music Education/ Music Therapy from The College of Wooster. Debbie’'s hus-
band, Scott, holds a degree in Design Engineering and works for The Ohio Pump Company. Deb-
bie and her husband have 2 daughters, Catrina and Courtney. Catrina attends Ashland Univer-
sity and is studying English and Education with plans to become a high school English teacher.
Courtney is a sophomore at Wooster High School with plans to attend college, major in the medi-
cal/ nursing field and to play softball.

Debbie and her family share their home with 3 cats, 1 dog (Australian Shepherd) and a
fish. Favorite leisure activities for Debbie include traveling, music, reading, shopping and spend-
ing time with family and friends. She also volunteers in her church and with all the activities that
her children are involved.

i
TRANSITION CLASSROOM continued

With all of the commitments of this classroom, other help is needed. The classroom aide is
Nancy Patterson. She helps the students with their academics in the morning, and also accompa-
nies them to the various job sites. Robbi Reed is the job coach and transports the students to the
community jobs. She helps them learn the expectations and provides for a successful experience.

Jobs outside of the school include wrapping silverware at the Wayne County Care Center,
light cleaning at several community sites (Red Cross, Wooster United Methodist Church, First
Presbyterian Church, Wayne Lanes, El Rancho Grande), and running school errands throughout
the county community (delivering items to MCC Connections, other sites).

Firm, fair and consistent is Mr. Croskey’s motto. He makes everything they do into a job,
giving them experience with vocational tasks. By giving students responsibility, their self-
confidence and self-esteem grow and blossom. Students become vital community citizens ready
for their world of work.

- A A A A A A A A A A A a




February has been quite a challenge for the Wayne County Board of Developmental
Disabilities. We have had to face snow, sleet, ice and bitter cold forcing us to close the
program seven times and delaying several times more. As aresult, the school is currently
faced with making up four of those seven calamity days.

| would like to thank the staff of all departments for your patience and flexibility in
these cold winter months. Not only is it an inconvenience to schedule make up days, it is
also very costly but when making the decision to either close or delay the only considera-
tion is SAFETY. Although we hope the worst is behind us, we are prepared to deal with
anything which lies ahead.

February 18, 2011— Program Open—Snow Day Make-Up Day
February 21 2011—Program Closed—President’s Day

April 22—Good Friday—Program Closed

May 30—Memorial Day—Program Closed
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