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So, what are these Alter nate Assessments anyway?

The simple answer is - just an-
other way to test our students. The
difficult answer is—tests that are
aligned with the Ohio Content Stan-
dard areas of English and Language
Arts, Mathematics, Science, and So-
cia Studies. Sinceall of Ohio’s stu-
dents are tested in a combination of
these areas beginning in third grade,
and finishing in tenth grade, and our
students here at 1da Sue School do
not take the same paper and pencil
tests, we must complete an alternate
way of testing that can be compared
with other studentsin the state.

So the alternate assessment is
atest that isfitted to each individua
child, much the same asthe IEP is de-
signed with one child in mind. The
child’ s teacher decides what skills
the child can perform, and looks
these up in the manual for assess-

ments. This happensin each content
standard area.

For example, in tenth grade
science, students are supposed to
know and be able to demonstrate
that waves (e.g. sound, seismic, wa-
ter and light) have energy and waves
can transfer energy when they inter-
act with matter. A way to show that
our students can do this skill would
be to have them ‘use sound to gain
attention.” The teacher would set up

the situation with equipment or mate-
rials allowing the student to demon-
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strate this, and then document or re-
cord that they did the skill.

This documentation for the dif-
ferent content areas (reading, writing,
math, science, social studies) is sent to
the local school districts, where the
students live, and then sent to the state.
It isscored to seeif it passes certain
criteria or measures.

The parents and local school
districts are sent the results of these
tests. When a parent sees the scores,
they may find that their child is profi-
cient or advanced in the area of tenth
grade science. This means that their
child has passed the tests that were
given by the teacher. Their childis
ableto ‘use sound to gain attention.’
They are able to do the skillsin science
at their level.

If you ever have any questions
about these tests, or the process in
which teachers set up and carry out the
tests, please give usacall at 330-345-
7251.



JOE LEEPER ACCEPTS POSITION IN MEDINA COUNTY - Joe has been aloya employee of the
Wayne County Board of MR/DD since 1990. He has served the program well as he worked in the resi-
dential service area, as the behavior support specialist, and coordinating all of the activities of the Parent to
Parent organization including managing the respite care program. Joe has been avery valuable member of
the organization and has assisted with expanding the program services to meet the very specific needs of
the enrollees. Joe will serve as the Behavior Support Specialist in Medina County. Joe' s talents, abilities,
and sense of humor will be greatly missed. We wish Joe well in hisnew position. Joe's last day was Fri-
day April 25, 2008.

David Ashley has been selected as the new Assistant Superintendent of the Wayne County Board of
MRDD. Daveis currently the Workshop Director and will transition into his new duties when a replace-
ment isfound for his position. Dave will work closely with John Tooley, Superintendent, over the next
several yearsto learn each aspect of the job including finance, personnel, buildings and grounds, and other
various responsibilities. Dave is genuinely honored to be given the opportunity to carry on the traditions
of the program. We wish him well in his new position.

How isa Guardianship Started?

The guardianship process is started by
filing an application on Court ap-
proved forms in the Probate Court of
the county where the ward resides.
The applicant must agree to perform
the responsibilities of the guardian. If
the proposed ward is an adult, the Pro-
bate Court Investigator will visit the
proposed ward, give notice of the
hearing, and make an independent as-
sessment regarding the need for the
guardianship. Additionaly, if the pro-
posed ward is an adult, an evaluation
shall be completed by the appropriate
expert and filed aong with the guardi-
anship application. A hearing will be
held before the Probate Judge or a
Magistrate at which time a determina-
tion will be made as to the necessity
for the guardianship and the suitability

of the applicant.
Right of the Ward

The rights of the prospective ward
include, but are not limited to: the
right to be present at the hearing,
to contest any application for
guardianship, to show any less
restrictive alternatives, to have a
court reporter at the hearing, to
have a friend or family member
present at the hearing, to have an
independent evaluation by a court
appointed doctor and to be pre-
sented by an attorney. Once a
year the ward may also request
the Court evaluate the continued
necessity of the guardianship.

Court Supervision

By law, the Probate Court is the
superior guardian. All guardians

must obey the Court’s orders as
they concern the guardianship.

Citationsand Contempt

If the guardian fails to file the
required inventory, accounting or
report, or if the Court feels it is
necessary to inquire into the ac-
tions of the guardian, the Court
may order the guardian to appear
by means of a citation, and when
appropriate may hold the guard-
ian in contempt. A finding of
contempt may result in a fine,
sentence to jail or remova as
guardian.

Any questions about guardian-
ship can be directed to the Ser-
vice and Support office at 330-
264-9778 or 330-264-4086.
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2008 Thursday, May 29
Friday, May 30
Monday, June 9
Tuesday, June 10
Friday, July 4
Friday, July 25
Monday thru Friday

Final Day of School - Ida Sue School

Staff Report Day — Ida Sue School

Summer Staff Report Day

Summer Program Begins — Ida Sue School

4" of July Holiday — Ida Sue School and Workshop Closed
Final Day of the Ida Sue School Summer Program

August 4 -8 Workshop Open - Annual Bus Inspection Preparation
No Transportation to Workshop

Monday, August 18
Tuesday, August 19
Monday, September 1
Monday, September 8
Friday, October 17
Tuesday, October 28
Wednesday, October 29
Monday, November 3
Thursday, November 6
Friday, November 7

First Day for Teachers— Ida Sue School

First Day of School for Ida Sue School Students

Labor Day Holiday — Ida Sue School and Workshop Closed
Fair Day — Ida Sue School and Workshop Closed

Staff In-Service Day- School/Workshop/Transportation Closed
Workshop In-service 3:30 — 6:30 pm

Transportation In-service 9:30 am - 2:30 pm

Workshop In-service 3:30 — 6:30 pm

School Conferences 3:00 — 9:00 pm

Ida Sue School and Workshop Closed

Thur. & Fri., Nov. 27 and 28 Thanksgiving Break - Ida Sue School and Workshop Closed

Mon. Dec. 22 — Fri. Jan. 2

2009 Monday, January 5
Monday, January 19
Thursday, February 5
Wednesday, February 11
Thursday, February 12
Friday, February 13
Monday, February 16
Mon - Fri, April 6-10
Friday, April 10
Monday, April 13
Monday, May 25
Thursday, May 28
Friday, May 29

Winter Break - Ida Sue School and Workshop Closed

All Programs Reconvene

Martin Luther King Day - Ida Sue School and Workshop Closed
Staff In-Service 3:30 — 6:30 p.m. Workshop and School
Transportation In-service 9:30 am -2:30 pm

Staff In-Service 3:30 — 6:30 p.m. Workshop and School

Ida Sue School and Workshop Closed

Presidents Day Holiday - Ida Sue School and Workshop Closed
Spring Break - Ida Sue School Closed

Good Friday - Ida Sue School and Workshop Closed

Ida Sue School Program Reconvenes

Memorial Day Holiday - Ida Sue School and Workshop Closed
Final Day of School Ida Sue School

Staff Report Day Ida Sue School (or will follow last day of school)

Ida Sue School (August 2008 — June 2009) ORC 3313.48 Nick Amster Workshop (July 2008 to June 2009)
Student Daysin Session 178 Enrollee Daysin Session 239

Parent Conference Days 1 Staff In-Service Days 3

Staff In-Service Days 2

Staff Report Days 2

Tota 183 Tota 242

Make Up Days ISS — After 5 calamity days
have been used the make up days will be:

Make Up Days NAW - After 7 calamity
days have been used the make up days will be

1. Jan19 4. April 6 7. April 9 10. June 1 1. Jan 19 4. April 10
2. Feb13 5. April 7 8. April 10 11. June 2 2. Feb 13 5. May 2
3. Feb16 6. April 8 9. May 29 12. June 3 3. Feb 16

13. June4
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As | walked through the
work area at the Wooster Indus-
trial Center, | saw many indi-
viduals hard at work completing
tasks for various companies
throughout the area. In one
area, the folks were working on
amailing job, in another area
they were doing assembly jobs.
The diversity of jobsis quiteim-
pressive and very meaningful to
both our employees and the cus-
tomers for which we are doing
thejob. Aswe designed this
program model, we had great
expectations. | can say that as
we become more accustomed to
the new environment we have
exceeded our vision and antici-
pate continued growth. Aswe

)

made the move, we continued to
remedy unforeseen situations that
were easily overcome. Today we
have 145 individuals working at
the Wooster Industrial Center and
132 individuals participating in
adult day habilitation and work
activities at the Oldman Road lo-
cation. The move to the Wooster
Industrial Center has resulted in
additional space at the Oldman
Road location allowing us to ex-
pand programming and open up
some spaces.

The process went very
smooth. Kudosto David Ashley,
Rich Patterson, Mary Jo Starr and
the entire staff who pitched into
make the new production center

become areality. Inaddition to
making the move, our transporta-
tion department had to accommo-
date the change in drop off sites
for alarge number of individuals.
Again, working with the trans-
portation department to modify
transportation accessibility was
very successful thanks to the
work of Tim Richards and Bruce
Berry.

We look forward to con-
tinued success as we continue to
expand the job opportunities for
the folks we serve.

John Tooley, Superintendent




