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As the snow starts to fal, and the
temperatures drop, winter descends upon Ida
Sue School while the students prepare for the
joyous, uplifting holiday season. During the
first week of December, classrooms put on
their creative clothes, and set about to deco-
rate their doors with bright and colorful holi-
day themes. Pictures of students graced
many entryways, while enormous candies
and student wishes festooned others. Even
the Grinch greeted visitors in the hallways of
the building.

This door decorating contest helped
students get in the mood for the holidays.
First place honors were bestowed upon Lisa
Christie’s Primary 1 class by Terri Lottes and
Michelle Mosley of Two Sisters Design of
Wooster. They mentioned the difficulty in
choosing a top winner, but were enamored
with the design and the personality that
seemed to touch the viewer.

Our Christmas program, titled ‘The
Santa Claus Express,” will feature students
from all grades including preschool. As
usual, it will be presented at Wooster High
School’s Performing Arts Center, on Mon-
day night, Dec. 17, 2007 beginning at 7 PM.
Students should arrive at 6:40 PM to don
their costumes and get in their places. Thisis
quite a celebration with singing, dancing,
and general merriment followed by refresh-
ments in the cafeteria hosted by the Emblem
Club. Please join us for this festive tradi-
tion.

Students also look forward to the
annual trek to Kobilarcik’s for the spectacu-
lar Christmas light display. Each year, Santa
welcomes us to his magical holiday-themed
moving characters, and each year, students
are mesmerized by the motion, lights and
fun. Many hours of preparation and toil are
invested so that happy faces will result. Our
classes will travel to see this wonder during
the last two days of school, Dec. 18 & 19.
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(Holiday Door Deco-
rating Contest Judges
& Winners

Lisa Chrigtie, Jonathan
Y oder, Joslyn Anken-
man (front), Michelle
Mosley, Shania Nie-
man, Terri Lottes
(back)

Of course, Santa will visit the stu-
dents at the school and preschool on that
same Tuesday and Wednesday. He will hand
out the presents for each, and share a jolly
‘ho, ho, ho’ to al. We wish dl families a
happy holiday season!

Calamity Days

We are coming into the winter season
and need to be prepared in the event that it
is necessary to close the Ida Sue School and
Nick Amster Workshop due to weather.

The Superintendent or designee shall
have the responsibility of making the deci-
sion to close the program should it be deter-
mined that conditions exist, such as inclem-
ent weather, including snow, low tempera-
tures and flooding, natural disaster, or main-
tenance problems, such as no water, electric
or heat of a potentially harmful nature.

Please be notified that in the event of a
need to close the program the following ra-
dio and television stations will be contacted
to announce the closing or delay:

WQKT Radio-104.5 FM
NBC Channel 3
ABC Channel 5
CBSChannel 8



WAYNE COUNTY BOARD OF MRDD LAUNCHES NEW WEBSITE

What isan MUI?

MUI stands for major unusual inci-
dent, which is an alleged, suspected or
actual occurrence of an incident when
there is reason to believe the health
and safety of an individual may be ad-
versely affected and the individual
may be placed at areasonable risk of
harm.

Why are MUl sreported?

The MUI system has been set up by
the Ohio Department of MR/DD for
the purpose of identifying the cause or
factors leading up to the incident and
devel oping prevention plans to reduce
the likelihood of the incident occur-
ring again.

How arethey reported?

Anyone who suspects that an incident
is serious enough to be reported as an
MUI should cal the county board of -
fice, where they will be connected
with a department head who can pass
the report on to the investigative agent

for reporting to Columbus and for
investigation. You can call the
administrative offices, the school,
the workshop or the service coor-
dination office.

Everyone who ispaid to serve a
person with MR/DD isrequired
by law to report MUISs.

What happens after reporting?
Thefirst responsibility of every
provider isto take immediate ac-
tions to protect the person from
further harm. Theincident isre-
ported to ODMRDD in Colum-
bus, and after it has been investi-
gated, the team decides on the
prevention plan that is most likely
to protect the person from further
similar incidents.

Why arefamily members called
for information?

The Department’ s system was es-
tablished to afford protections for
al individuasin the MR/DD sys-

The Wayne County Board
of MRDD has launched a
new website that adds
functionality to all areas of
the program. The site pro-
vides contact names and
phone numbers for each
department along with
valuable information about
our services. The next
phase will be to add dy-
namic web updates and
linkages to internal web-
based applications. If you
get a chance, take alook at
the new and improved
website at www.wcbmrdd.
org.

tem, and to identify why some-
thing happens to possibly pre-
vent asimilar incident from
happening again. They look at
trends that might be addressed
such as lack of access to ade-
guate health care, lack of diag-
nosis and assessment of symp-
toms, and lack of identification
of new problems. The Depart-
ment then attempts to make im-
provements in the system to
benefit everyone.

If you would like more infor -
mation about the major un-
usual incident system, you can
get a handbook made for
families by the Ohio Depart-
ment of MRDD. Call the ser-
vice coor dination department
at 330-264-9667.




As the New Year ap-
proaches the Nick Am-
ster Workshop is gear-
ing up for a whole new
approach to service de-
livery to the individuals
we serve. One change
will be the implementa-
tion of Adult Day Sup-
ports. The purpose of
Adult Day Support ser-
vices is to provide non-
vocational day services
needed to assure the
optimal functioning of
individuals who partici-
pate in these activities.
Activities that consti-
tute Adult Day Support
include:

“ Assessment” that is
conducted through for-
mal or informa means
for the purpose of de-
veloping components
of the ISP pertaining to
the provision of Adult
Day Support Services.

“Personal care’ in-
cludes providing sup-
ports and supervision
in the areas of personal
hygiene, eating, com-
munication, mobility,
toileting and dressing
to ensure an individ-
ua’s ability to experi-
ence and participate in
community living.

“Skill  reinforce-
ment” includes the im-
plementation of behav-
ioral intervention plans
and assistance in the

use of communication
and mobility devices.
Activities also include the
reinforcement of skills
learned by the individual
that are necessary to en-
sure hig’her initia and
continued participation in
community living, includ-
ing training in sef-
determination.
“Recreation and Lei-
sure” includes supports
identified as being thera-
peutic in nature, rather
than merely providing a
diversion, and/or being
necessary to assist the in-
dividual to develop and/or
maintain socia relation-
ships and family contacts.
Assist the individual with
self-medication or provi-
sion of medication ad-
ministration for pre-
scribed medication and
assisting the individual
with or performing health
related activities. All of
the services included win
Adult Day Supports will
be offered during the pro-
gram hours of 9:00am to
3:00 pm.

Another change will
be the implementation of
Vocational Habilitation
Services. The purpose of
adult vocational habilita-
tion is to provide services
and supports designed to
teach and reinforce habili-
tation concepts related to

work including responsi-
bility, attendance, task
completion, problem
solving, social interac-
tion, motor skill develop-
ment, and safety. Activi-
ties that constitute voca-
tiona habilitation ser-

vices include:
“Vocational assess-
ment” that is conducted

through formal and infor-
ma means for the pur-
pose of developing a vo-
cational profile and em-
ployment goals.

“Ongoing job support”
includes direct supervi-
sion, telephone and/or in-
person monitoring and/or
counseling, and the provi-
sion of some or al of the
following: Development
of a systematic plan of
on-the-job instruction and
support, including task
anayses. Assisting the
individual to perform ac-
tivities that result in hig/
her socia integration with
disabled and non-disabled
employees on the work-
site. Supporting and
training the individual in
the use of generic and/or
individualized transporta-
tion services. Providing
services and training that
assist the individual with
problem solving and
meeting job-related ex-
pectations. Assisting the
individual to use natural
supports and generic

community  resources.
Provide training to the in-
dividual to maintain cur-
rent skills, enhance per-
sona hygiene, learn new
work skills, attain self-
determination goals, and
improve socia skills and/
or modify behaviors that
are interfering with the
continuation of his/her
employment. Assist the
individual with self-
medication or provision
of medication administra-
tion for prescribed medi-
cation and assisting the
individual with or per-
forming health-related ac-
tivities. Development
and implementation of a
plan to assist the individ-
ual to transition from his/
her vocational setting to
supported and/or com-
petitive employment, em-
phasizing natural sup-
ports.

The new Adult Ser-
vices Array will alow in-
dividuals to choose from
a wide range of services
and activities to meet
their individua skills and
needs. All Adult Day
Support and Vocational
Habilitation services and
activities will be provided
during our regular pro-
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We have achieved a great dea in
2007, including compliance with rules
as reflected in our Pre-School 1nspec-
tion by the Ohio Department of Educa-
tion and the Major Unusua Incident
Inspection conducted by the Ohio De-
partment of Mental Retardation and
Developmental Disabilities. Our great-
est accomplishment was receiving a
three-year accreditation from the
Council for the Accreditation of Reha-
bilitation Facilities (CARF). CARF is
an international organization that
comes into the organization to ensure
we are conducting business in a “best
practices manner.” We achieved the
highest level of accreditation possible
from CARF.

We look forward to 2008. The
Wayne County Board of Mental Retar-
dation and Developmental Disabilities
has approved the implementation of
the 2008 Annual Plan. The plan de-
scribes the goals that will be worked

on during the next 12 months in each
aspect of the program. One of the excit-
ing activities that we will engage in is
the movement from the Hillcrest Facility
to the Rexroth-Bosch Facility located at
1700 Old Mansfield Road. Our goal is
to enable our folks to have more produc-
tion work in an outstanding facility. We
are finalizing the different aspects of the
move with the intention of relocating in
the next two months. Once we are able
to have occupancy, we will take the staff
and individuas to the new location so
they can see the facilities. We will also
have a time when the families and
friends will be able to see the facility.
One of the positive aspects about the
new location is that it is air conditioned
and very clean. We will be using 50,000
square feet of the greater than 200,000
square foot facility. In addition, there
will be other companies using adjacent
space and the plan is for them to provide
some work to our individuals. The con-

cept includes an industrial park under
one roof with the opportunity to provide
a less restrictive environment for our
individuals to work. We are very ex-
cited about the possibilities for the folks
we serve.

The plan also includes moving the
Service Coordinators to the Rexroth lo-
cation. Thiswill allow them to continue
to be close to the individuals as well as
provide much needed additional space
in which to work. We are looking for-
ward to this and many other opportuni-
ties as we continue to work to improve
the quality of life for each person work-
ing at the Nick Amster Workshop.

As we move toward 2008, | thank
each of you for the great year we had in

2007. Have a Happy Holiday Season.
John Tooley, Superintendent




